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Bus Owner/Operators and Bus Attendants
Section 6:02 - Operational Expenses-COMPLETE MOU WENT IN WITH CHANGES—see page 46 of document for full details
F. Instead of turning in all receipts for the fuel card, keep for 7 years. Turn in all mileage logs by the 10th of the following month to avoid having to reimburse the School Board for fuel charged with their fuel card pin for that month.
J. As the School Board provides liability insurance coverage for bus owner/operators, bus owner/operators using their school bus for field trip or other activities for non-school board activities (private companies, non-profits, other governments, etc.) will be required to sign an agreement absolving the School Board of any liability for these trips. The entity you are driving for will also have to sign an agreement and provide proof of insurance with t he school board named in that certificate.    
K. Mid-day runs will be assigned on an equitable basis.
N. A bus owner/operator or bus operator will be paid $50 per day to train new driver applicants.  They are trained on behind the wheel training with children aboard on three different type of buses.  
Q. Any current bus owner/operator working in the system shall be allowed to purchase and replace their school bus with a diesel bus that meets all School Board specifications until June 30, 2025.   As of July 1, 2025, purchases of school buses by bus owner/operator will be allowed at the discretion of the Superintendent.
Commentary: I understand the concerns. While only one year is guaranteed, the school system will need bus owner/operators for the foreseeable future. Many Board-owned buses are in disrepair due to lack of maintenance, and the newly purchased maintenance facility is not yet operational. Staffing and funding for fleet replacement are also unresolved. Therefore, a hybrid system of owner/operators and operators will continue to be necessary.
Section 6:03 – TRAVEL-NEW SECTION 
Bus attendants that act as a substitute on another bus and have to travel farther than their normal morning and afternoon commute will be paid mileage for any extra miles traveled beyond their established commute miles. The bus attendant must submit a detailed monthly travel form to Transportation for approval of these miles beyond their normal commute.  
Section 6:04 – NON-COMPLEX MEDICAL PROCEDURES-NEW SECTION Bus attendants who are required to perform non-complex medical procedures on students will be eligible to receive a $500 per year stipend ($250 per semester). These non-complex medical procedures include catheter, feeding tube, colostomy bag, and rectal Diastat.  Bus attendants who already receive a trach stipend are not eligible for this stipend. 
Section 8:03 - Employee Training-COMPLETE WITH CHANGES Employees shall be trained to perform duties which are new to them. Training shall take place during regular working hours. If not, employees will be compensated according to the supplementary salary schedule for training time spent outside of regular working hours. 
Section 8:05 - Health and Safety-COMPLETE WITH CHANGES 
A. Student Information: Necessary student information for every student such as information on the special transportation request form shall be provided to each owner/operator and attendant who supervises the student prior to the student getting on the bus or as soon as possible.  Any special procedures known to the administration which may assist in an emergency situation involving such student will also be communicated.  
Bus Threats: In the event of a threat on the bus, owners/operators shall notify transportation department management immediately. A member of the Bargaining Unit shall not be required to disarm any student when the situation jeopardizes his health or safety or that of his students. 
 Section 8:09 - Participation in State Instructional Program-COMPLETE WITH CHANGES Pursuant to La. R.S. 17:497.2, any school bus driver who participates in the school bus drivers’ instructional program provided through the State Department of Education shall receive a remuneration the sum of $6.00 (six dollars) for each hour of instruction in such program, not to exceed $48.00 (forty-eight dollars) per school year. The remuneration will be in addition to the employee’s rate of pay based on the supplementary salary schedule when attending during the workday or in addition to their hourly rate of pay when attending outside of the workday.
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